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TASK 4
     Mock Interview Reflection



NAME:
	



Assessment Information Sheet

Subject:


Stage 1 Personal Learning Plan

Task Title:


Mock Interview Reflection

Teacher:

	



Assessment Conditions

Text type: 


Reflection / Report

Draft due date:

Final due date:

Assessment length:

500 – 1,000 words
Submission details:

To be submitted in hard copy by the final due date

	Purpose:

All students in year 10 are required to undertake a compulsory mock interview. Students are to select a suitable field of work that they would like to pursue for their career path, or part-time work. They have been exploring these fields of work over the past three assignments. In the lead up to the mock interview, students were required to write a resume and a cover letter. If they were applying for a field of work that they wished to pursue later on, they had to pretend they had completed all training courses required. Students had to sit in a mock interview with staff from Career Employment Group, and they were asked a series of generic questions that they had to answer as best they could, students were then provided with feedback from their interview.

	Description and Process:

Your task is to write a reflective piece on your mock interview. This assignment will reflect the process leading up to the interview, as well as the outcome of the interview.

Within your Mock Interview Reflection, you are asked to discuss the following:

· A general introduction about the process you undertook in the lead up to the Mock Interview and how you felt in the days leading up to it.

· Body:

· A summary of the job you applied for, and why you chose the job? Did you have to pretend to have any other qualifications?

· How does this job relate to your desired career aspirations? Have they changed since the start of the year? If yes, why have they changed? If no, how has this strengthened your desire to achieve this goal?

· From your feedback, do you feel that you are adequately prepared to pursue a career in this area? If not what else do you need to consider? Who are the other individuals / groups or organisations that you will need to connect with to ensure your further career directions are successful?

· From your feedback, what were your strengths and weaknesses from your interview? What do you feel you need to work on more? How will you do this? How has the Mock Interview helped you to demonstrate your chosen capability or capabilities? And how does this career aspiration link to the SACE PLP capabilities? 

· How has this Mock Interview helped you to work on some of your identified personal and learning goals? Who has helped you to achieve this?

A general conclusion that summarises your thoughts on the mock interview process and what you need to do in preparation for future interviews.

You may choose to use headings, dot points, and / or diagrams in this assignment.
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NAME:
Performance Standards for the Stage 1 Personal Learning Plan

Assessment Type 1: Folio
Assessment Type 2: Review
	
	Understanding Capabilities
	Developing Personal and Learning Goals
	Reviewing the Learning

	A
	Clearly explains understanding of the selected capability or capabilities, with insightful and detailed examples.
	Clearly identifies personal and learning goals and purposefully explores them in detail. Develops a range of effective strategies to achieve them.

Interacts purposefully with others, in developing and refining strategies.

Effectively develops the selected capability or capabilities relevant to achieving his or her goals, in well-planned, insightful, and/or creative ways.
	Clearly reviews personal and learning goals with insightful reflection on the effectiveness of strategies to achieve them.

Reviews the development of the selected capability or capabilities, with insights into how this helps to achieve his or her goals.

	B
	Explains understanding of the selected capability or capabilities, with some detailed examples.
	Identifies personal and learning goals and explores them in some detail. Develops some effective strategies to achieve them.

Generally interacts effectively with others, in developing and refining strategies.

Develops the selected capability or capabilities relevant to achieving his or her goals, in a way that is mostly effective, and generally organised or creative.
	Reviews personal and learning goals, with some insights into the effectiveness of strategies to achieve them.  

Reviews the development of the selected capability or capabilities, with some ideas about how this helps to achieve his or her goals.

	C
	Gives some explanation of what the selected capability or capabilities are, with brief examples.
	Identifies personal and learning goals and explores some aspects of these goals. Develops at least one effective strategy to achieve them.

Interacts with others, in developing and making some refinement to strategies.

Develops the selected capability or capabilities relevant to achieving his or her goals, in a way that has some effectiveness, and some organisation or creativity.
	Reviews personal and learning goals, with some reflection on the effectiveness of the strategy or strategies to achieve them.

Reviews the development of the selected capability or capabilities, with an idea about how this helps to achieve his or her goals.

	D
	Gives some basic description of the selected capability or capabilities, with limited examples.
	Identifies one or more personal or learning goals and locates some information that may be relevant to the goal(s). Describes aspects of a possible strategy that may help to achieve the goal(s).

Interacts with others with limited effectiveness, to talk about possible strategies. 

Develops an aspect of the selected capability or capabilities, with partial effectiveness. The relevance to the goal(s) may not be clear.
	Describes one or more personal or learning goals with some recount of learning in the subject.

Describes own participation in an activity to develop the selected capability or capabilities, with a vague link to goals.

	E
	Attempts to describe at least one capability and give an example.
	Identifies a personal or learning goal without any realistic strategies to achieve it. Attempts to locate information that may be relevant to the goal.

Gives limited responses to questions from others about possible strategies. 

Attempts to develop an aspect of the selected capability or capabilities, with limited effectiveness or relevance to the goal.
	Gives limited responses to questions about learning in the subject.

Gives limited responses to questions about own participation in an activity to develop the selected capability or capabilities. Makes a superficial statement about a selected capability in attempting to identify a link to a goal.

	This task articulates with LAP Exemplar 05.
Developed for exemplar purposes with the kind permission of Whyalla, Edward John Eyre and Stuart High Schools.
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