	Stage 2 Workplace Practices


	Name: __________________________________________

	Assessment Title:

Work In Australian Society

	Assessment Purpose:

To understand different types of work – paid and unpaid – available in Australia. Understanding where the work is in your chosen industry and where it is likely to be in the future.

	Assessment Outline:

· Complete the Learning Activities for both Volunteering and Non-Traditional Work and submit each before beginning your Assessment Task

· Choose 1 (only) of the following tasks:  
Either task must include at least 2 interviews, copies of which must be provided.
1. Investigate and evaluate the benefits of one or two volunteer organisations in your area. Your final report (with subheadings) or presentation must include: 
· An introduction to your chosen volunteers and the organisation(s) including the research you undertook. 

· A summary of each interview including the benefits and drawbacks of volunteering 

· An analysis of how volunteer work promotes: transferable work skills, networking opportunities, personal satisfaction, and other work or personal opportunities.
· A conclusion suggesting why volunteering may or may not be relevant to a young person’s working future. 

OR
1. Investigate and report on 1 non-business workplace through interviews with at least 2 people in this line of work. Your final report (with subheadings) or presentation must include:
· An introduction to non-traditional work specifying the type you have chosen to Research, how you investigated this type of work and who you have interviewed and why

· A summary of each interview and your findings 

· An analysis of the benefits, drawbacks and opportunities afforded by this type of non-traditional work. 
· A conclusion suggesting why this or any other non-traditional work may or may not be relevant to a young person’s working future. 



	Assessment Conditions:

· Written or Oral (max 6 minutes) or 1000 words (can be Multimodal) 
· A Bibliography of sources used must be presented with copies of any interviews or relevant research

	Timing & Deadlines:

·   Due Date: Friday March 20

	Comment

	

	Grade:
	


	Learning Requirements
	Assessment Design Criteria
	Capabilities

	1.
understand and explain concepts of industry and work

2.
critically analyse the relationships between work-related issues and practices in workplaces 

3.
demonstrate knowledge of the roles of individuals, government legislation and policies, unions, and employer groups in work-related and workplace issues 

4.
investigate the dynamic nature of work-related and workplace issues, cultures, and/or environments locally, nationally, and/or globally
	Knowledge and Understanding

KU1 
Understanding of knowledge, skills, and competencies appropriate to the relevant industry
KU2 
Understanding and explanation of concepts and issues related to industry and work.

Investigation and Analysis
IA1 
Analysis of the relationships between work-related issues, tasks, and/or practices in the workplace.

IA2 
Investigation of the dynamic nature of work-related and workplace issues, tasks, cultures, and/or environments locally, nationally, and/or globally.

	· Communication - provide clear and accurate information and advice. Understand and use the language of the workplace. Collaborating with others to work effectively in teams. Selecting and using a range of workplace information and communication technologies.

· Citizenship - understanding how a positive approach to work and other areas of life promotes citizenship
· Personal Development - Recognising their role in the workplace and planning for future roles. Recognising their skills and abilities, interests, experiences, values, and aspirations, and how these are influenced 

· Work - building knowledge and understanding of work and different work environments. understanding local, national, and global issues that influence the work environment

· Learning - applying a range of skills to access, process, and organise information that can be used, created, and applied in a work-related context. Asking questions and seeking clarification.


Performance Standards
	
	Knowledge and Understanding
	Investigation and Analysis

	A
	· Comprehensive understanding at an advanced level of knowledge, skills, and competencies appropriate to the relevant industry.

· Perceptive understanding and insightful explanation of broad concepts and issues related to industry and work.
	· Perceptive and well-informed analysis of the relationships between a range of work-related issues, tasks, and practices in the workplace.

· Thorough, detailed, and well-informed investigation of the dynamic nature of a range of work-related and workplace issues, tasks, cultures, and/or environments locally, nationally, and/or globally.

	B
	· Well-informed understanding of knowledge, skills, and competencies appropriate to the relevant industry.

· Clear understanding and well-informed explanation of broad concepts and issues related to industry and work.
	· Well-informed analysis of the relationships between a range of 
work-related issues, tasks, and practices in the workplace. 

· Detailed and informed investigation of the dynamic nature of a number of 
work-related and workplace issues, tasks, cultures, and/or environments locally, nationally, and/or globally.

	C
	· Informed understanding of knowledge, skills, and competencies appropriate to the relevant industry.

· General understanding and informed explanation of broad concepts and issues related to industry and work. 
	· Informed analysis of the relationships between a number of work-related issues, tasks, and practices in the workplace.

· Informed investigation of the dynamic nature of some work-related and workplace issues, tasks, cultures, and/or environments locally, nationally, and/or globally.

	D
	· Recognition of knowledge, skills, and/or competencies appropriate to the relevant industry.

· Some understanding and description of aspects of broad concepts and issues related to industry or work.
	· Description of the relationship between some aspects of work-related issues, tasks, or practices in the workplace.

· Attempted investigation of some aspects of the nature of work-related and/or workplace issues, tasks, cultures, or environments.

	E
	· Limited recognition of knowledge, skills, or competencies appropriate to the relevant industry.

· Recall of some aspects of broad concepts or issues related to industry or work.
	· Perceptive and well-informed analysis of the relationships between a range of work-related issues, tasks, and practices in the workplace.

· Thorough, detailed, and well-informed investigation of the dynamic nature of a range of work-related and workplace issues, tasks, cultures, and/or environments locally, nationally, and/or globally.


This task has been used with the kind permission of Luke Northcote, Blackwood High School.
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